
QUALIFICATIONS
The minimum qualifications for education and experience can be 
met in the following way: a Bachelor’s degree from an accredited 
college or university in recreation, park management, public or busi-
ness administration, or a closely related field, and six (6) years of 
broad and extensive experience in all major components of community 
recreation and/or park management, including at least three (3) years 
of responsible management experience; or a Master’s degree in Library 
and Information Science from an accredited American Library Association 
college or university, and five (5) years of increasingly responsible public  
library management/administrative experience. 

COMPENSATION AND BENEFITS
The annual salary range for the Director of Library & Recreation Services is 
$265,786 - $318,944; placement within this range is dependent upon qualifications 
and experience. In addition to salary, the City of Sunnyvale offers an attractive 
benefits package that includes:

CalPERS Retirement Plan — 2% @ 60 for classic members; 2% at 62 for new 
CalPERS members, in accordance with PEPRA. The City does not participate in 
Social Security except for the mandated Medicare portion. The current employee 
contribution rate for classic employees is 3%.

Deferred Compensation — The City contributes 2% of base salary to either a 457 
or a 401(a) plan, subject to plan contribution limits.

Automobile Allowance — $450 monthly.

Medical Insurance — Medical coverage is provided through CalPERS Health; all 
plans are currently fully paid for employee and eligible dependents.

Management Leave — 70 hours per year.

Paid Time Off (PTO) — An all-inclusive paid time off program starts at 21 days annually 
with the ability to negotiate accrual tier at time of hire.

Holidays and Floating Holiday Leave — 1 1 holidays and an additional 30 hours of 
floating holiday leave per calendar year are provided. (New hires receive a prorated 
benefit based on the date of hire.) 

Retiree Medical Insurance — The City offers a generous retiree medical benefit 
that includes a vesting table that increases after 5 years of service with the City. 

Relocation Reimbursement — The City 
offers a financial assistance program to 
help offset some of the costs associated 
with relocating to Sunnyvale for out of 
area candidates.

Mortgage Assistance Program — The 
City offers a very generous mortgage 
assistance program that provides a low-
interest rate loan; requires a 5% down 
payment, and loan amount up to 10 
times annual salary control point. Some 
restrictions apply. 

Additional Benefits — Tuition Reimburse-
ment, Employee Assistance Program, and 
more. 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
November 15, 2021

Following the closing date, resumes will be 
screened according to the qualifications 
outlined above. The most qualified candi-
dates will be invited to personal interviews 
with Bob Murray and Associates. A select 
group of candidates will be asked to 
provide references once it is anticipated 
that they may be recommended as fi-
nalists. References will be contacted only 
following candidate approval. Finalist 
interviews will be held with the City of 
Sunnyvale. Candidates will be advised of 
the status of the recruitment following 
selection of the Director of Library & 
Recreation Services.

If you have any questions, please do not 
hesitate to call Ms. Carmen Valdez at:

(916) 784-9080

DIRECTOR OF 
LIBRARY & 

RECREATION 
SERVICES



THE COMMUNITY
Recognized as the “Heart of Silicon Valley,” 
Sunnyvale is the fifth largest City in the San 
Francisco Bay area and the second largest in 
Santa Clara County. Sunnyvale was incorporated 
in 1912 and has transformed from an agricultural 
community to a center for the defense industry and the 
current nexus of research, development, and manufacturing 
that created Silicon Valley. Sunnyvale is home to notable companies 
such as Amazon, Apple, Applied Materials, Cepheid, Facebook, Fortinet, Google, 
Intuitive Surgical, LinkedIn, Lockheed Martin Space Systems, Nokia, and Uber. 

Sunnyvale is consistently ranked as one of the nation’s safest cities and 
one of the best cities in the country to raise a family. It’s no surprise that it is 
also ranked as one of the top cities for creating the most technology jobs. 

In addition to its desirable location, Sunnyvale is also recognized for its park 
system and public recreation facilities, including 23 prize-winning parks, 2 golf 
courses, 51 tennis courts, 4 public swimming pools, a Senior Center, and a Community 
Center. The Baylands Park provides over 70 acres of developed parkland offering 
recreation activities, scenic pathways, and picnic areas. A wide variety of cultural 
and artistic events take place within the City, including the annual Art & Wine 
Festival, the Summer Wednesday Night Music Series, Jazz & Beyond Music Series, 
Hands on the Arts children’s art fair, a weekly year-round farmer’s market, and 
downtown holiday events. The historic downtown business district is a vibrant 
commercial and entertainment hub. Additionally, Cityline Sunnyvale, a mixed-use 
development, has become a major retail and entertainment destination with an 
AMC theater, Target, and Whole Foods as tenants. 

The San Jose, Oakland, and San Francisco international airports are easily accessible 
from Sunnyvale. The Bay Area is home to many museums, theater, concert halls, 
and art galleries, as well as numerous professional sports teams. Four school 
districts serve Sunnyvale, with 26 public and private schools. Sunnyvale includes 
its own Community College campus: Foothill Sunnyvale. Stanford University, Santa 
Clara University, San Jose State University, two University of California campuses, 
and several community colleges are also nearby.

CITY GOVERNMENT
The City of Sunnyvale is a charter City operating under the Council-manager 
form of government. It is governed by a 7-member City Council with 6 members 
that are elected by district and a directly elected Mayor who is elected at large. 
The vice mayor is selected annually by the council. The council appoints the 
City Manager and City Attorney. The community benefits from a positive and 
mutually respectful relationship between the City Council 
and City staff.

Sunnyvale provides a full range of 
services and maintains a work-
force of approximately 916 
regular employees. The total 
fiscal year 2021/2022 ad-
opted budget is $517 mil-
lion. The City is also 
known for being high 
performing and consis-
tently receives AAA cred-
it ratings from Moody’s 

and Standard & Poor’s. It continues to play 
a leadership role among local governments 
with its fiscal policies, performance-based 
budgeting, and a unique long-term fi-
nancial planning and management sys-
tem. Operating under a two-year budget 
cycle, the municipality has a balanced 
10-year financial plan with 20-year pro-
jections and maintains robust reserves. 
Community surveys consistently indicate 
that residents and businesses are satis-
fied with the quality of the services and 
programs provided by the City.

City departments include City Manager, 
City Attorney, Community Development, 
Environmental Services, Finance, Human 
Resources, Information Technology, Library 
and Recreation Services, Public Safety 
(and innovative police/fire combination), 
and Public Works. The City also manages 
NOVA Workforce Services, which provides 
regional job training programs to residents 
of Sunnyvale, San Mateo County, and six 
other local municipalities. 

The City’s Executive Leadership Team (ELT) 
is highly collaborative and collegial. The 
ELT works together to address substantive 
issues of overall Citywide importance 
and provide leadership direction to the 
organization. Creative problem solving and 
performance improvement are constant 
themes within the management culture 
as the City strives for continuing innovation 
and achieving enhancements to efficien-
cy and service delivery. 

THE DEPARTMENT
The Department of Library and Recre-
ation Services (LRS) is responsible for 
services that seek to enrich the quality 
of life for Sunnyvale residents by fostering 
lifelong learning, promoting opportunities 
for play and leisure, and ensuring access 
to information, materials, and community 
engagement. The department is support-
ed by nearly 83 staff and a budget of $18.7 
million. The department is comprised of two 
divisions: the Sunnyvale Public Library and 
the Sunnyvale Recreation Services Division.

The Sunnyvale Public Library is open seven 
(7) days per week, 66 hours per week. 
Patrons can access online resources 24 
hours a day. The library enjoyed an average 
pre-pandemic attendance of over 1,500 

visits per day. In addition to linking 
patrons to information and re-
source materials, the Sunnyvale 
Public Library provides a robust 
offering of programs and ser-
vices to promote literacy, 
learning, and life skills. The 
Library strives to create an 
environment that fosters the 
21st century learning skills of 
collaboration, creative problem 
solving, communication, tech-
nology, cross-cultural understand-
ing, and critical thinking. 

The Sunnyvale Recreation Services  
Division provides access to programs and 
services in the areas of health, wellness, arts, 
recreation, and education. Programs are offered at the Sunnyvale Community 
Center which includes the Sunnyvale Recreation Center, the Sunnyvale Senior 
Center, the indoor Sports Complex, the Sunnyvale Theater, Creative Arts Center, 
City parks, and Sunnyvale schools. The Recreation Services Division partners with 
a variety of nonprofit providers, neighborhood associations, community groups, and 
local schools to expand service offerings. It also manages Columbia Neighborhood 
Center, a unique City/school partnership serving youth from the surrounding neighbor-
hood and is responsible for the day-to-day programming of City parks and recre-
ational facilities. The department also provides staff support to the Arts Commission 
and the Parks and Recreation Commission. 

THE IDEAL CANDIDATE
Sunnyvale is seeking a visionary and entrepreneurial professional to lead the de-
partment through an exciting time of transformation. This transition will include the 
construction of a new branch library and learning center, planning for a 
potential new Main Library, and the opening of a brand-new Civic 
Center. The Department recently created a comprehensive  
mission and vision statement and is looking forward to a leader 
who can help finalize a partially developed strategic plan. 
The ideal candidate will be experienced, thoughtful, and 
strategic with a track record of proven successes. To lead 
this department of energetic and creative professionals, 
the City is seeking a facilitative leader with outstanding 
collaboration skills and a vision for the future of the services 
that often define City government for many residents.

Known for being forward thinking, the candidate selected 
will exhibit astute problem-solving abilities along with a pas-
sion for continuous improvement. Further, they will encourage 
new ideas and support innovative approaches to program devel-
opment and service delivery. Familiar with contemporary operating 
systems and business practices in library and/or recreation services, 
this impressive professional will have a keen eye for efficiency and for 
proficiency at identifying opportunities for process improvement and 
streamlining. 

This highly organized executive will have the demonstrated  
ability to adeptly balance the internal and external demands  
of a visible and critical role. The ideal candidate will have a 

long history of fostering connections 
that add value to a community and 
serve to advance organizational and 
departmental goals. The ideal candi-
date will display an exceptional cus-
tomer orientation and have experience 
serving a diverse population. Extensive 
experience working effectively with 
community leaders, volunteers, elected 
and appointed officials, as well as other 
stakeholders will be expected.

As one who leads by example, the  
Director will be an empowering and  
engaged people manager who sets 
clear expectations and is genuinely in-
terested in the work of team members. 
They will have the ability to build trust 
and inspire in a way that makes people 
feel supported and valued. Committed 
to succession planning, this influential 
coach and mentor will take pride in  
developing staff, encourage ongoing 
skill and knowledge building, and promote 
continuous professional growth. They 
will possess the unique ability to bring 
out the best in people, capitalizing on 
their strengths and interests. 

A proponent of strong teamwork, the ideal 
candidate will have a history of enhanc-
ing synergy between departments and 
divisions. In addition, they will create a 

nimble environment that allows for the 
discovery of new and better ways 

for the divisions to collaborate 
and support each other. An 

enthusiastic champion of 
staff and quality work, this 
Director will be transparent 
in their communications 
and keep the vision and 
mission of the depart-

ment at the forefront.

This well-rounded profession-
al will bring extensive experience 

in strategic planning coupled with 
a history of maintaining discipline 

and momentum around approved priori-
ties. Experience with long-term facility 
planning and familiarity with various 
funding strategies will be considered 
favorably for the new Branch Library. 
General awareness of contemporary and 
creative uses of facilities and special 
event planning is also desired.
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